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For many, a new year means 
new beginnings, a chance to 
start over and an opportunity to 
re-focus priorities.  

For the City of Indianapolis, 
2009 will also be a time for new 
beginnings, but our priorities 
have not changed. We are still 
focused on making Indianapolis 
a more livable city, and our top 
priority in that effort will always 
be public safety. 

 In 2008, our city witnessed a 
decrease in overall violent 
crime. According to the FBIõs 
Uniform Crime Reports, as of 
August, rape is down nearly 
seven percent, robbery is down 
eight percent, aggravated as-
sault is down two percent and 
vehicle theft is down 11 percent. 
Although the number of homi-
cides increased from the        

previous year, the Indianapolis 
Metropolitan Police Department 
(IMPD) can report a homicide 
case clearance rate of 78 percent 
-- well above the 60 percent na-
tional average.  
òIõm proud of all of our po-

lice officers who carry out their 
duties with honor and integ-
rity,ó said Mayor Greg Ballard. 
òTheir job is tough, but they rise 
to the challenge every day. They 
go above and beyond the call of 
duty because they care about 
the people and the community 
they serve. They are determined 
to make a difference.ó  

We have set high goals for 
2009 that will undoubtedly be 
difficult to meet, but we are con-
fident and determined to do so.  

Among these is a goal to 
lower the number of homicides 

to under 100.  We are taking 
great steps in the right direction.  

This year, we will hire 38 
civilian officers to answer 
phones and take reports on non-
emergency crimes. This change 
will enable more officers to re-
turn to the streets to help keep 
our neighborhoods safe. 

Also, IMPD will continue to 
focus on community policing. 
Our officers have seen a marked 
improvement in the willingness 
of civilians to offer information 
about crime in their area.  

When civilians are willing to 
work with local law enforce-
ment it increases our ability to 
turn crime ridden neighbor-
hoods into safe, friendly, family 
oriented ones.  

By the end of this year we 
plan to also have new technol-
ogy in place that will boost our 
cityõs crime fighting efforts. 
Public Safety Director Scott 
Newman is currently looking at 
a system called ShotSpotter, 
which has the ability to detect 
gunfire and pinpoint its loca-
tion. The system also includes 
cameras to view the locations 
and perpetrators. 
òGun crimes are a priority 

for this administration,ó said 
Newman.  

- continued on page 2 

The City has set high goals for 2009 as we continue to work to make  
Indianapolis a better and safer place to live, work and do business. 
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Mayor Greg Ballard joined 
principals and board members 
from Indianapolis Mayor -
Sponsored Charter Schools re-
cently to release the 2007-2008 
Accountability Report ð              
a comprehensive document that 
serves as a key component of 

the schoolsõ rigorous and trans-
parent accountability process. 

The report, which is de-
signed to provide the public and 
stakeholders with a comprehen-
sive picture of the schoolsõ 
strengths, challenges and overall 
achievement, includes data and 
performance measures for gov-
ernance, financial reviews, ex-
pert site visits, confidential stu-
dent and staff surveys and test 
score analysis. 
òThe release of this report is 

significant, because it under-
scores two of the main reasons 
charter schools overall are deliv-
ering academic success -- trans-
parency and accountability,ó 
said Mayor Ballard. òThe key 
for all Mayor -sponsored schools 
is continuous improvement. 
Even the best-performing 
schools have things they need to 

do better, so while I am pleased 
with the overall performance, I 
will always challenge these 
schools to keep improving.ó 

Performance measures in-
cluded in the report indicate 
that 94 percent of Mayor-
sponsored high school gradu-
ates enrolled in college.   

In 2007, ISTEP pass rates 
were up by an average of 5.8 
points from 2006.  Based on state 
accountability indicators, three 
Mayor -Sponsored Charter 
Schools ranked among the top 
10 schools in Marion County in 
improvement on ISTEP, and 
among the top 50 schools in the 
entire state. Eight-seven percent 
of parents and 89 percent of staff 
reported overall satisfaction 
with the schools.   ̧

  
Click Here to view the report. 
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ò ShotSpotter, which will be 
operational this year, will signifi-
cantly cut down on gun violence 
in our city. This technology will 
be able to pinpoint a gunshot, 
indentify the shooter, and ulti-
mately lead to the prosecution of 
the individual(s).ó 

Additionally, IMPD is utiliz-
ing YouTubeÊ to post videos 
featuring unsolved crimes in 
hopes that it will prompt viewers 
to contact the police department 
with tips.  

The idea is simple, and costs 
taxpayers nothing. Users can just 
enter the words òIndyUnsolvedó 
into the YouTubeÊ  search en-
gine and a series of videos will 
appear. 

We are also working to secure 
the longevity of crime fighting 

programs already in place that 
have proven effective. 

In January, we announced our 
recommendations for the distri-
bution of 4.5 million dollars in 
crime prevention grants. The 
neighborhoods and nonprofits 
that were selected are already 
engaged in effective street-level 
crime fighting. They will use the 
grants to expand their proven 
programs.  

Furthermore, we are continu-
ing to focus on ex-offender re-
entry. Each year, more than 5,000 
ex-offenders are released from 
prison and return home to 
Marion County. A significant 
number eventually end up back 
in the correctional system.  

To break this cycle and help 
ex-offenders transition into posi-
tive roles in our community, the 

city  continues to partner with 
local businesses to connect pre-
qualified ex -offenders with em-
ployers and job opportunities.   

In 2008, the city hosted the 
first -ever ex-offender job fair and 
held an employer symposium 
where local employers learned 
about potential community and 
business benefits that go along 
with hiring ex -offenders. At least 
100 ex-offenders have been hired 
to-date as a result of the cityõs re-
entry initiative.  

This year, we will continue to 
seek out new and effective ways 
to fight crime while enhancing 
and utilizing the tools we already 
have available as we maintain 
our focus on making our city a 
better and safer place to live, 
work and do business.   ̧

Transparency and Accountability 
2007-2008 Accountability Report for Indianapolis Mayor-Sponsored Charter Schools Now Available 

http://www.indy.gov/EGOV/MAYOR/EDUCATION/CHARTER/ACCOUNTABILITY/2008/Pages/2008AccountabilityReport.aspx

